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and one of these was later dissolved. Seven bills were
brought by employees against unions for interference with
their employment, etc., and in three cases unions sought
injunctions against other unions. In one case a union
brought a bill against an employer and in one case an em-
ployer sought an injunction against an employers* associa-
tion. Under a decision of the Massachusetts Supreme Court
it was declared unlawful for a trade-union to impose
fines upon those of its members who refused to obey its
orders to strike or engage in a boycott. In 1909 a bill was
introduced in the Legislature with the special object of per-
mitting this, but it failed of passage. The Bulletin contains
a brief history of equity jurisdiction in labor cases and re-
prints all the decisions of the Supreme Court of Massachu-
setts down to the year 1909, and the actual injunctions
issued by Superior Courts in five late cases, with a chrono-
logical summary of proceedings in cases concerning indus-
trial disputes in all Massachusetts courts for the eleven years
covered by the report.

The matter of labor legislation is of such world-wide
importance that a word or two may not be out of place con-
cerning recent legislation in other countries. Other than
factory and sweat-shop acts and hours of labor laws, there
are three great lines of modern legislation in Europe,
North America, and Australasia: employers' liability, old-age
pensions, minimum wage. On the first point, the tendency of
modern legislation, as has been intimated, is to make the
employer liable in all cases for personal injuries suffered in
his employ without regard to contributory negligence or the
cause of the accident. That is, it is in the nature of an insur-
ance which the employer is made to carry as part of his
business expenses. It has the great advantage of doing away
with litigation and confining his liability to reasonable
amounts, and in the writer's opinion is in the long run for
the benefit of the employer himself. There is one exception.